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EDITORIAL
EQUITY & INCLUSION FOR SOCIAL DEVELOPMENT

The comerstones of social justice are equity and social imclusion.
Ensunng that people, commumties, and groups completely and
meanmgfully engage m society 15 the aim of socal melusion. This
purpose 1s underpinned by the knowledge that social inclusion and
excluzion expenences are influenced by vanous aspects of 1dentity,
mcluding but not Iimited to race, gender, class, ability, and sexual
onentatton. Members of this rezsearch cluster, both from the
community and the university, collaborate and participate in action
research aimed at promoting or producing social mclusion and
equity. In other words, they conduct research that mmpacts social
change and establishes the prerequisites for mdividuals to feel
accepted and fully participate 1n society. This cluster of researchers
focuses on comprehending the processes and mechamsms that lead
to social mclusion to advance equity, as well as the way social,
cultural, colomal, economie, pohtical, and spatial elements estabhsh
and renew social mteractions that result in social exclusion.

Just creating a job 15 msufficient. People 1n need frequently face
obstacles that make 1t difficult for them to find and/or mamntamn a
job, including homelessness, illiteracy, poor access to childeare, and
substance misuse problems. The needs of commumty members must
be met for farmhes and communities to prosper. Workers must be
given access to hiving wage jobs as well as the support services
necessary to remove obstacles to employment and sustain long-term

employment.

Five areas of action stand out for businesses wanting to enhance
mclusivity and merease their DEI imtiatives more generally:
Make sure a vanety of talents are adequately represented.
Bolster the capacities and accountability of the leadership.
To promote eguality of opportumty, act in a fair and open
mANNeT.
Encourage transparency while addressing prejudice, bigotry, and
MICTOAZSTESS10MS.
Encourage a sense of belonging by finmnly endorsmg all forms of
diversity.




Equity & Inclusion for Social Development

Prof. Nirav Hirpara
Hon. Director - SMAID, CVM University. V.V.Nagar.
Dean- Faculty of Architecture and Planning, CVM University, V. V. Nagar

Being a social being- human needs compamonship and therein living 1n

communities 1s best suited for survival, sustenance, and safety for the larger good.

For the purpose of cooperation and mutual benefits, living in more or less organized community has
remained a cause to form a sense of society. The bonds one as individual forms with others erosses boundarnes

from personal to family, relatives, friends, and clans reflect an idea of societal phenomenon at large.

Basic human notions to express, communicate and mteract with others and surroundings through varnous
means and mediums beyond self-centric goals to hive, eat and rest as pnmary needs and routines; brings a to
purpose of hivellhood and survival by virtue and as an act of produce, trade or serve which generates social
cohesion beyvond mutual dependence and benefits. Physical, vital, and mental development comes along with
a system and order evolved in & commune 1s to rise to a social sense. The patterms and processes a society
gradually and orgamcally evolve and defines over a period of time leads to finally towards an idea of
development for individual and all together. This togethemrmess as core concept for social development crosses
primary concern for sustamable hivellhood and subsumes larger objectives of social inclusion, gender equaty,
increased voice, and participation to encircle the core 1dea of equuty and social justice.

Vary basic premise to address issues like skill of cooperation, rotation, mmitiation, leadership. and
participation etc. are assoclated with basic charactenistics of social development. By and large improving the
well-beingness of every individual 1n society to take them to their full potential 15 iIn a way mvesting 1n people
and removing barners. Investing 1n learming mitiatives, creating affordable high quality canng systems, safe
affordable place to live, having an ecosystem that contrnibutes to economic prospenty, promotion of healthy
active living environment, safe and serene community built-ups, apt job creations, nurturing the next
generation, carnng for aging generations, dynamic and relevant yvouth programs and servicers, woman
empowering mmitiatives in place, and building commumty relationship ete. encompass all marmnalized or
underprnivileged by any means, be 1t gender, age, cast, creeds, disability, region, language, faith etc. 1s the key
to the larger goal of social development. Humans- people- population as demographic asset 1s the most
valuable resource to harness the potentials into productions, 1s to invest in them through mitiative of
educating, creating awareness, facilitating training, and providing opportunity to work.

Qualitative changes in the structure and framework of society are required and should be well thought of for
an upward ascending movement to achieve a higher level of energy, efficiency, quality, productivity,
creativity, enjovment and accomphishment, understanding development as process of social change not merely
a set of policies and programs. Development too requires capital, technology and supporting infrastructure
apart from concept to think of, will to do and creating awareness among the stakeholders leading to better
orgamzation to hammess the energes, skills and resources.

In the timeline of the human race, from nomadic hunting and gathenng, to agranan, rural. urban,
commercial, industnial and post-industnal society; conservative notions mmitially resist to new ideas, practices
and habits. Idea of mnclusion and equty refers to change in thought processes of the people regarding
differences as a catalyst for the social development. At large innovations are imitated, organized, and used by
other members of the community as an acceptance gradually and over a period of time when it has a

substance and relevance in the context.
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Productivity of the resources increases enormously as the qualitv of organization and level of knowledge mput
rises by a simply understanding social inclusion and equity as a fundamental principle of social justice; to ensure
that individuals, groups, and communities participates fully in meaningful wawys in social, cultural, economic
processes. The act of supporting all groups of people within a society, recognizing their values and importance,
helping them activate their full potential with fair, just and equitable management of all resources,
infrastructure, and facilities as an integrated approach to far sighted development that brings economic, social

and environmental sustainability at immediate and larger scale.

DIVERSITY, EQUITY AND INCLUSION (DEI) AND AN
ORGANIZATIONAL PERSPECTIVE

Equality and inclusion {(DEI) are sometimes used interchangeably.
Understanding that each term has a distinet and important meaning 1s
crucial. Diversity can be defined as differences within a specific setting, such
as an organization. Equity implies people have equal access, opportunity,

resources, and power to prosper. Inclusion 1s defined as the steps done to

recognize, accept, and exploit each individual’s unique quahties and parts of
1dentity 1n order to make them feel welcomed, respected, and supported.

DR. PHATIKEIN VAGHELA
Assistant Professor

5”" Diversity

DEI 1s only helpful if the orgamzation includes 1t 1n
the business plan. Organizations can implement DEI

strategies by considering the following points;

» Diversity Activities: There are numerous ways 1n
which businesses can mnvest in DEI activities.
Walmart, for example, invests in DEI through its
Supplier Inclusion Programme, which promotes
businesses and suppliers from underrepresented

groups in large-scale retail.
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+ Provide Training: Stereotypes can negatively influence the organmization and diminmish motivation and staff
engagement. One strategy to combat workplace stereotypes 1s to provide unconscious bias training
courses that raise employees' awareness of implicit biases.

+ Pay Equity: Ensunng emplovees receive equtable pay 1s critical to advocating DEL. One of the data
points 15 pay equity. In the United States, women earn about 82 per cent of what males do, which has
only mcreased by two per cent since 2002. While several factors influence that number, orgamizations
must provide equitable compensation, regardless of gender.

+ Developing Talent: Developing talent from underrepresented groups is critical to promoting diversity and
inclusion. By providing chances for personal and professional development, organizations can assist in

rectifving histonical workplace imbalances.

EQUITY: GROUNDING THE IDEAS

Equity 15 based on the idea of moral equality, the principle that people should be treated as equals. This 1s
the 1dea that, despite many differences, all people share a common humanity or human dignity and, as a
result of this, we must consider how each of them should be treated. This 1s not the same as treating people
equally, as we shall see; rather, it i1s the 1dea that all count in the moral calculus. Once we accept moral
equality, this means that when we behave 1n wavs that affect any other people our actions should be morally

justifiable. There are certain standards of meoral justification, which must in turn govern our actions with

respect to serious and non-trivial decisions. Two are particularly important: relevance and consistency.

Relevance 1s about a certain kind

between the way 1n which we treat a person and some

feature of the person themselves, that some important

features of the person have a bearing on
the way they are treated. For example,
‘I gave him some food because he was
hungry® clearly meets the standard of
relevance, whereas ‘I gave him some
food because he was weanng a red shart’
does not (without some further., more
operative descripion of why the red
shirt 1s relevant), because there 1= no
clear hink between colour of clothing
and bemng gmiven food. Or, ‘I chastised
my son because he did not go to school’
meets the standard of relevance whereas
‘I chastised my son because he 15 tall’
does not.

Consistency 1s about a certain kind of
connection between the reasons lying
behind how we treat different people (or
the same people on different occasions),

meaning that they are compatible,
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of connection

thev hold together and they are not contradictory.
For example, if you gmve food to one person
because of their hunger but then withhold 1t from
the nextperson who 1s equally hungry
then this 1s not consistent. Chastising all
of your offspring who are above a
certain height 1s consistent (even if 1t
does violate the ‘relevance’ cnterion!)

Although we would mstinetively sav that

many people do not hive up to the

DR. R AN‘”‘H SA BHA\"A principle of ‘treating people equally’, 1t 1s

Assistant Professor
extremely rare to hear their justifications for their actions fail at
which are lhke

grammatical laws regarding how to speak about such situations or

least to try to live up to these standards,

what 1t means to morally justify actions. For example, a person

who discriminates against people based on ethmicity rarely

justifies this solelv on ethnicity grounds, for example by saving

something such as ‘this person i1s white and it is my moral
principle to treat white people differently from others’ (which goes
against ‘relevance’). Rather, if any reasons are smiven at all, these
are usually attempts to link ethnicity to considerations that are at

least candidates for ‘relevant’ reasons, such as ‘stupidity’ or ‘ewil’.
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Relevance and consistency essentially play the role of defiming the structure of discussions of moral equality.
The crucial factor in deciding whether someone has actually violated moral equality wall he 1n wvalue
judgements about whether reasons are relevant or consistent. This 15 not to say that whether or not the
principle has been violated 1s hopelessly subjective or undecidable, or that no person can make a confident
affirmation on this. Rather, there are likely to be situations which are easy to assess, and for which there would
be considerable consensus, and others which would be harder to decide and which might see cross-cultural
variability.

The 1dea of equity 1s the application of this pnineiple of moral equality to the wavs in which people are treated
by society. The pnnciple should ecover every individual’s actions in society but should be of particular
importance n setting goals for and constraints on actions by governments and states. There 1s a strong
consensus that the relationship between the state and its citizens means that the state should respect moral
equality. This has to do with the social contract — a shared set of expectatons and norms whereby citizens hold
the state responsble for acting fairly and/or meeting certain minimum standards or ensuring certain cutcomes
1n return for citizens fulfilling certain duties such as paying taxes. Equity 1s about understanding how moral
equality can be realized at the level of a whole society.

Asking ‘what would a society look like that treats all its members as equals? 15 a complex task: there are such
varied realms of social, economie, political and cultural hife, and so manv ways of loocking at them. The
concept has been explored most extensively through the lens of distmbutive justice: this mvolves specifying
principles or rules according to which the different goods, services, rewards, punishments, ete, should be
distnbuted among members of a society.

There 15 a range of takes on how to delineate principles of equity: ‘fairness’ in distnbutions, equality of
opportunity; treating people with equal concern and respect (Dworkin, 1983), and the notion that alike cases
should be treated as alike, with similar benefits (or burdens) to be enjoved (or suffered) by simular people. For
the purpose of drawing out some areas of consensus, rather than relving on one particular principle, 1t 15
instructive to understand the general shape of investigations into equitable distributions, which involves:

First examine the vanous things that are distnbuted within society (like power, honour, knowledge, wealth,
work and leisure, as well as more tangible things such as food, shelter, transportation and medical care);

Then deciding on relevant prineiples for distnbuting the different goods (or broad categones of goods). This
can be understood by looking at the nature of the goods as well as the features of the people recerving them. or
what having them (or not) means to people and why vou might want to give them to them;

Then ensuring that these goods are distributed consistently according to these pninciples, not according to
other principles or the guantities of other goods people have.

Social development encompasses a very broad concemn for the development of people, for an improvement in
people’s lives and for giving people some control over their lives. Social development i1s thus a muln-
dimensional effort. It means life for the individual in freedom and dignmity, free from being discnminated
against on grounds of sex, race, colour, religion or caste. It means life in secunty, where the society in which
the individual hives lets the individual live in a manner that smits him/her while at the same time not infringing
on other people's rights. Relevance and consistency essentally play the role of defining the structure of
discussions of moral equality. The crucial factor in deciding whether someone has actually violated moral
equality will hie in value judgments about whether reasons are relevant or consistent. This 1s not to say that
whether or not the principle has been violated is hopelessly subjective or undecidable, or that no person can
malke a confident affirmation on this. Rather, there are likely to be situations which are easy to assess, and for
which there would be considerable consensus, and others which would be harder to decide and which might see

cross-cultural variability.
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Preparing Our Youth for an Inclusive and
Sustainable World

Enhancing one’s global competency 1s essential for people to prosper 1in a world that 15 changing quickly and

for society to advance without displacing anvone. Citizens need to develop the ability to analyze and
comprehend global and intercultural 1ssues in addition to the skills necessary to be competiive and prepared
for a new world of work, given the context in which we all stand to gain greatly from increased openness and
connectivity and to lose greatly from nsing mequality and radicalism. The cultivation of social and emotional
competencies, alongside values such as self-esteem, respect, and a feeling of 1nclusion, 1s crucial in fostering
equal chances and promoting a collective appreciation of human dignaty.

The UN"s 17 Sustamnable Development Goals (SDGs) provide a common human vision that fills in the last gap
in the globalization puzzle, and 193 nations pledged to meet them in 2015. The degree to which that vision
matenalizes will rely on today's classrooms; educators are the key to making sure that the SDGs matenialize as
a genuine social compact with citizens. Intentionally focusing on more than just the fundamentals of science,
math, and hiteracy, Goal 4 (excellent education for all) emphasizes the importance of learming how to coexast
sustainably. However, these objectives have little value untl they are made apparent.

My recent visit as part of an ERASMAS project got me thmking about how our institute can prepare its
students for a more equitable and sustainable society.

‘Competence’ 15 not merely a specific skill but 1= & combination of knowledge, skills, attutudes and values
successfully applied to face-to-face, virtual or mediated encounters with people who are perceived to be from
different cultural background and to mdividuals’ experniences of global 1ssues. Achieving global competence
through education will require sigmficant changes in the classroom: changes concerming what students learn
about the world and other cultures, the opportunities they have to practice what they learn, and how teachers
support this learmming by working with diverse students. Some national curricula now put emphasis on
education for sustamnable development and intercultural education. Many teachers also encourage students to
analyze and reflect on the root causes of global issues, and share i1deas on possible solutions. However,

progress has been uneven and good practices have not been shared sufficiently at the intermational level.

Recognising needs 1n the classroom

requires a thorough understanding

Global competence of children from all aspects.

Promoting an inclusive classroom

l requires adjusting mstructional

Social skills

Knowledge Cognitive skills and attitadss strategles, resources, and matenals

to meet the requirements of each
individual student. Instructors

ought to wuse a vanety of

presentation  techmigues  while

letting pupills use a range of

The OECD approach to assess global comperence (O0ECD, 2018) strategies to show what they havel

earned. Organising vour courses according to the Universal Design for Learming (UDL) prineciples is one of
the first steps to making sure vour classroom is equipped to fulfil the needs of every
student. Numerous emotional, behavioural, neurological, and cultural obstacles that students must overcome

may hinder their ability to participate completely in class. Students are able to engage completely in their ¢
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ommunity when they are allowed to be authentic and feel encouraged.
Increased comprehension, tolerance, empathy, and cooperation skills result

from this.

The most challenging, but perhaps most urgent endeavour will be to

expeniment with and evaluate new methods to further immprove the

DR. HEMLATA AGARWAL

measurement of the socio-emotional, attitudinal and value dimensions of
Professor

global competence.

BUILDING A BETTER FUTURE TOGETHER WITH EQUITY AND INCLUSION

In today's world, promoting fairness and including everyone 1s crucial for a better society. Embracing our

differences not only makes our communities stronger but also moves us towards a more peaceful and
prosperous future.

In this journey, ancient Sansknt wisdom guides us: "ag@a’ H¢HTH," meaning "The world 15 one fammly." This
1dea reminds us that we're all connected, highlighting the importance of unity and including everyone.

In MBA programs and academua, 1t's essential to teach the values of fairness and inclusion. Creating an
environment that respects diversity and empowers each person sets the stage for future leaders who see the
value of including everyone in decision-making.

As faculty, we have a duty beyond teaching — we're caretakers of an mnclusive learming space. Let's support

fairness, appreciate our differences, and shape the next generation of business leaders who hive out the i1dea of

"ag'ﬁ—q’ $H¢H=SH" 1n both their thoughts and actions.
_— . .
3 % :
MR. BIRJU PATIL
Assistant Professor

"ERASMUS - EUROPEAN UNION's Project of “InEq-SL”

Sarvajanik University is leading one of the | E L : '
"ERASMLS - EUROPEAN UNION's Project of I
“InEq-SL". focused on expanding accessibility to
higher education in India for students with fewer
opportumties alongside three Indian and two Y i : 5B & ' 3
European partners. Under this imitiative two team . -.
members - Prof. Hemlata Agarwal and Prof.
Pratiksinh Vaghela from sarvajanik Umniversity
were deputed for a month-long traiming program
in UPCT Spain from October 16th to November
10th, 2023 wath. We heartily congratulate them for
their invaluable learning expenences and helping
in shaping a more meclusive higher education

landscape in India!
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Mr. Abhay Amrutiva, Bhawvik Kana, Drashu

Rathod, Riddhi Saraiva and Jignesh Bhamre

participated as volunteers in the Asia Securities vann REGISTRA T'o" c‘ﬂp
Forum (ASF) AGM 2023 hosted by Bombay
Stock Exchange Broker’s Forum (BBF), Mumbai

from 29-10-23 to 01-11-23.

o Wl
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Dolmi Mouh, Gohil Shreya, 5Smit Ukamni,
Sakhareliva Akhil, Chotaliva Parth, Ghoghari NORKSHOF ON "YOLO - YOU ONLY LIVE ONGE

Harsh, E-_hushi Triveds, S]-:Lﬂ.]:l Ritu, Agarwal : — ‘L;g I'- “

Cherry, Khater Gunjan, Kotharn1 Hiren, Pinak " %
Devani, Shiv Nanavati and Parul Bindal i L -' ) ':; ..:
participated as volunteer in Millets Miracle ry E ﬁf ﬂ." “"
Expo - 2023 organized by South Gujarat T S
Productivity Council (SGPC) from 08-12-23 to
10-12-23.
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GUEST LECTURE

Topic/Event

Speaker

Indian Financial Reporting Standards

(IFRS)

Dr. Ruchi Desai , Faculty, Navyug Commerce College, Surat

Brand Communications in Social
Media

Ms. Mitali Bhatt, Head of Key Aceounts-Creative Service, Future
Studio, Mumbai

Indian Scenario of Corporate

Governance

Dr. Namrata Khatri, Assistant Professor, Department of Business
and Industrial Management, Veer Narmad South Gujarat
University, Surat

Opportunities in Insurance Sector

Mr. Thonson Thomas, Divisional Manager, Surat Division,
National Insurance Company Limited, Surat

Influence of Culture on Consumer

Behaviour

Ms. Tushti Bakrania, Assistant Professor, Metas Adventist
College, Surat

Organizational Culture

Ms. Dhara Upadhyay, Human Resource Manager, International
Service Partners (ISP}, LLC, Surat

International Financial Reporting
Standards (IFRS)

CA Kenish Mehta, Owner, Kenish Mehta & Co., Surat

Investing Insights from Behavioral

Finance

Dr. Meghna Dangi, Associate Professor, Auro University, Surat

Conflict Management

Dr. Radhika Gandhi, Assistant Professor, Graduate School of
Management Studies, Gujarat Technological University,
Ahmedabad

Multidimensional Scaling and

Conjoint Analysis

Dr. Hitesh Parmar, Assistant Professor, Department of Business
Management (MBA), Sardar Patel University, Vallabh Vidyanagar

Forensic Accounting

Ms. Krishna Desai, Assistant Professor, School of Commerce &
Business Management, Vanita Vishram Women's University, Surat

Stress Management

Dr. Anu Gupta, Associate Professor, Chimanbhai Patel Institute of
Management & Research, Sardar Vallabh Bhai Global University,
Ahmedabad

Personal Tax Planning

CA Jignesh Sopariwala, Managing Director and Founder, Jignesh
Pankaj Associates, Surat

Service Quality Innovations in

Hospitality Industry

Mr. Mitul Shah, Promotor-Brand Consultant-Blogger, Content
Creator-Owner of Ohmyffive, Surat

Dynamics and Challenges of Family

Businesses

Mr. Jigar Sheta, Partner, Sangini Group, Surat

Important Tips for Resume Writing

for Freshers

Mr. Kishan Patel, , Career Counselor, Surat
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Disclaimer: All information, material and resources in this Learnnovator E-Newsletter is prepared by the editorial team of 8RLIM. I.nfurmtil:un iz
compiled from various sources and is duly acknowledged where ever required. Learnnovator E-Newsletter will be circulated in zoft copy via email
to all subscribers. The views and opinions of authors expressed in the newsletter are their own. Nothing in this newsletter should be taken asz a
recommendation or promotion of any person and their views, nor we reprezent or guarantee any accuracy or viability of information. In no event,
SRLIM shall be liable for damages, what so ever arizsing out of the use of or reliance on the contents of this E-Newsletter.

Privacy Policy: The information and photographs related to SRLIM are the Institute's property: they cannot be reproduced without prior
permission from the editorial team of SRLIM.

Unsubscribe: If you do not wish to receive any newsletters please reply with unsubscribe' to our email: learnnovator@zrlimba.acin

Green Policy: Fleaze do not print this attachment unless you really need to.

Virus Warning: Although SRLIM has taken reasonable precautions in this E-Newsletter, we do not undertake any responzibility for any loss or

Ams ing from the use of thiz email or attachment.
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